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Abstract 

The dominant culture and human capital considered the main drivers in the development process, which are 

educational and instructive in nature, because they have deep, cross-cutting and effective contents in supporting 

cultural achievements and improving the quality of education teaching especially in the era of knowledge and 

information and cultural openness. So as not to stand in the way of developing knowledge and continuity and 

creativity in their application to match the standards of global competition in the investment of knowledge. 

The problem of the study is in the difficulty of identifying the points of conjunction and the research paradoxes 

and the interrelationship between the dominant culture and human capital. 

This research is classified into theoretical research, as it was conducted according to a comprehensive objective 

study of many sources of knowledge and scientific research that dealt with the subject of the study, and 

determining the complicated relationship between the concepts of the study and monitoring the links among 

them to reach the results of this study. 

The study found several results, the most important of which is the confirmation of the complicated relationship 

between the dominant culture and human capital, where culture has the highest and most comprehensive impact 

on all societal aspects, while noting the limited impact of human capital because of its direct link to the 

administrative process through the managerial approach used in preparing employees. The study recommends 

the preparation of human capital and investment in accordance with the data of the age. 

Keywords: human capital; dominant culture; administrative processes 

Introduction: 

There is no doubt that human capital has become a mean development a and it has become more important in 

the era of knowledge and information revolution, and we are trying to clarify the nature of this buried treasure 

which is human capital, in terms of defining and identifying its components, and how to measure the balance of 

the Society of Human Capital, and its importance for achieving sustainable development, so that we believe in 

the preparation and training of human capital. (Jalabi, 2001) 
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The common culture in society certainly affects the process of development across its system of values,  The 

system with these values control and guide the behavior of members of the society, and determines how society 

members should be  in which members of their community are important members in the development process 

whose success depends on the conviction of their objectives and the contributions of their active in various 

activities, and this is where the importance of the role of culture appears in the   attitudes and behavior of the 

reactions of members of society, and has awareness of the importance of the role of culture in the development 

process to recognize that there are two cultures: Culture, supportive of development and culture of resistance of 

development, intellectual activity for culture reluctance is about explaining and interpreting the predecessor 

classificatory their insights and ideas, where prestige conservation values and tradition, and low visibility 

monetary values, analysis and detection and creativity. (albergthe, 2007) 

As for the supporting culture, knowledge with its data and curriculum is the main source for its components and 

it supports the system of values of the community development with all its economic, social and political 

aspects. As for the culture of resistance it takes a deep literal interpretations of sacred texts, devoting its system 

of values are aligned with the requirements of the development of society that does not combine with the 

requirements of community development. And also as for the supporting culture is special with its future vision 

which members work on accomplishing the dreams of renewable and their aspirations and with careful planning 

and effort of its members, it makes communities of development at the head of Muslim women, which alone can 

renew itself and creative to cope with the requirements of its era (Hassiba, 2009) 

As for thecommunities of theculture of disagreeingthey look to the future as a reproduction of an old age 

established by ancestors which is defined by the golden age. 

It is very obvious that both the common culture and the human capital each has a role in the process of 

development, especially if we paid attention to the educational process we will find that the common culture has 

different aspects in terms of the teacher and learner, as well as human capital, but here shows the impact of the 

teacher directly in the learner. 

The problem of research: 

The common culture is considered to be one of influences in the educational process as in the human capital 

which seen from an economic perspective rather than an educator but the meeting point clarified that the  that 

the common culture and  human capital go to the same direction at some points but there is a flaw in the 

identifying the function of each one of them in the educational process where  the research  is trying to examine 

a comparative format among both common culture and human capital to determine the nature of each of them in 

the educational process and identify the similarities and the differences between them. 

The importance of research: 

This importance of this study conducts in making a comparison between the common culture and human capital 

and which are two important dimensions in the process of education and they don’t seem to be used in the right 
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way in the educational process. As the searchers would identify the similarities and differences between the 

common culture and human capital and will try to clarify them to the area of education. 

Human capital: 

The concept of human capital has changed over time, and passed through several phases to develop and it 

became independentin the beginning of the 60s of the 20
th
century as new section to combining education and 

raising and has faced a lot of criticism to the concept of human capital as it attempts to discredit education, it is a 

phenomenon of high humanitarian appreciation over the account and physical, and measured economic negation 

of nature, but these criticisms made they objected to its name with the knowledge of the expectation that 

attempts by the economics of the application of tools for Education (Halabi, 2001) 

Education and raising children are both cultural process in an overarching concept, which is a concept that 

doesn’t contradict with the economic values, culture is just a method people follow in their methods of social 

life, including the ways people get their living, and so it is both the economic and the cultural parts together. 

So it become necessary to focus on the human capital and improve it through training, health and taking care of 

it for the development of individuals and society. 

Despite concern about the impact of the human element to deliver results it hasn’t been matched by similar 

attention to how to measure this effect, because it is difficult to evaluate and improve the management compared 

to the other elements of that has been appraised of the work force production without paying attention to how to 

perform or how much work to satisfy the needs of individuals as humans. (Alliti, 2005) 

Recently there have been many studies  research on how to measure the added value of human capital and, 

accordingly, it was a set of quantity measures launched since the 1990s and raised the profile of those 

measurements because they showed the lack of skills and talents in the labor market worldwide, which caused 

many organizations no not just pay attention to  data analysis of cost, but to make an effort to develop the 

human element to offset the fall in numbers of skilled labors at all levels, and to maintain a competitive edge in 

the markets of the 21st century, and to find ways to increase the effectiveness of the human capital through the 

availability of accurate and relied data upon in how to invest in productive human energies, and felt that this is 

the only practical way to solve the problem of lack of talent and human skills and to increase the added 

economic value for the organizations. (Aeiq baiq, 2015) 

The concept of human capital 

Baker finds in his book " The human capital" which was published by in1964 that the human capital is similar to 

the “ Production material means “ such as factories and machines and that individual could invest in the human 

capital (through education, training and medical care) and that the outputs are partly based on the  returned rate 

of the available human capital, so that the human capital is a production mean that has extra outcomes result 

when increasing investment and human capital is special because it focus on the capitalism rather that the 

human capital. (Jalabi, 2001) 
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And so the idea of “Human capital” is somehowsimilar tothe concept of Karl Marx of Labor force because for 

him it is an obligation for the worker to work in the capitalism way to obtain compensation. 

Education and human capital 

The power of education to build human capital 

There is a world wild consensus on the centrality of education in creating a social innovation that can improve 

productivity and employment and raising the quality of life of the community. The return on education exceed 

the direct financial return which gained by the learner to reach out to all members of society through the use of 

diverse applications process which could be captured in a generation or the limits of a particular state. that the 

interest is in no way meant to the absence of other factors that influence the development of human capabilities, 

but for the power of education to influence the availability of such factors and their interaction with each other 

or with the environment through increased human capacity to live together, learning to acquire knowledge (to 

know), learning on the application of knowledge in life (to do), and learning as it should be (to be) (Goncz, 

Wardencki, and Namiesnik, 2003). This knowledge and have a positive impact on the characteristics of society 

knowledge in the following aspects. 

Value-Added Thinking: 

The contribution of knowledge to make a difference in society depends on how much influence in the 

knowledge to the mindset of society, and the Society of applications for this knowledge to improve the 

community spirit on innovation. The production used in knowledge is the main feature of the knowledge 

society. There are numerous and diverse sources of knowledge to include education systems, and the workplace, 

and trade unions and industry organizations, and the use of modern technology utility (Ahazzaama, 2012) 

Creativity: 

The creativity in the cultural and the functional environment main concern is to understand the connection 

between these things together and work to change the careers perceptions the careers and try to develop its 

functions. It also contains creativity in linking the concept of knowledge of the operation and human activities 

associated with them. That work to find a solution to the problem depends on the creative potential in humans, 

which tries to find a solution that non-physical factors of knowledge when workers, business ideas, copyright, 

the relationship between consumer and producer represents the innovation in this area. (Ahazzaama, 2012) 

Intellectual Capital: 

The intellectual capital for an institutionmeans the full intellectual capital of knowledge for all their workers, 

which identifies its competitive ability, that how much we use of this type of capital required help from the 

social environment and the use of technical regulations in all aspects of life and the efficiency of this use if 

affected of the society culture, education, working market and economic policies, and the availability of 

infrastructure. And  the theory of human capital does not combine with the method adopted by institutions in 
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calculating the value of assets of the foundation and this neglect is due to the difficulty of moving or converted 

over capital(Al-ayni 2015) 

Social Aspects: 

The concept of knowledge is a large concept and it must not just only focus society's ability to use the modern 

information systems and technology alone, because the process of knowledge and its growth is a humanitarian 

process which is linked to social and technical systems , this means that the knowledge and invention must be 

based on information systems and social features and the working environment, this includes not only internal 

relations in the per unit (the foundation, the family), but extended to cover the external needs of consumers and 

associated groups, which means the integration of social capital and intellectual capital. (Jalabi, 2001) 

Learning Process 

Education provides a kind of continuity in the acquisition of knowledge, both on personal and environmental 

levels especially in the world of rapid developments in technology patterns and information systems. The 

increase of the worker’s efficiency  in the implementing the assigned tasks required restructure of working 

methods and its planning tools and systems to be more supportive of the growth of knowledge and the personal 

and collective understanding. We must develop the learning process and the educational systems to provide such 

knowledge. (Albergthe, 2007) 

Employment: 

It is expected that the expanded use of technology and information systems will lead to increased rates of 

unemployment. But their impact on unemployment depends on how the use of such systems, and the ability of 

companies in the competitive environment. Therefore, that action is required to develop the capacity of those 

working in parallel with technological developments, in a way that does not increase unemployment, On the 

contrary this can be an improvement at the institution’s level and on the level of society (Finland, 2004) 

The prevailing culture 

The prevailing culture in a society refers to language, religion, behavior, ethics, values and rituals and social 

norms established, often, these qualities are the social norm for the society as a whole, and usually the prevailing 

culture is the common culture but not always, and it makes its dominance by controlling social institutions such 

as communications and educational institutions and artistic expression, law and the political process and 

business. The concept is used in the overall academic discourse in different areas such as sociology and 

anthropology and cultural studies, and all of these  multicultural society are celebrated and respected in equal 

measure, and could be strengthened by supporting the  culture or through suppression or other local culture. 

(alhdji, 2013) 
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The concept of prevailing culture: 

The prevailing culture is the sum of common customs and language, religions, inventions and science in society 

and that's what makes communities different and it leads to achieving the functions of social life. 

The prevailing culture is known as an environmental outcome, and the result of interaction between individuals 

to their environment so it was natural that there are multiple societies because of the multiple backgrounds that 

they are clearly different, it was only natural that there are multiple definitions. (Khater, 2005) 

Culture in that sense  does not exist without a community and also there is no  community without culture  

therefore both culture and society relies on understanding of the meaning of oneanother and if one does not 

mean other specifically and is in this sense difference from the community to another, in one of the components 

of culture were different from the components in the other and the culture in the same society differ in a period 

of time than in other period of time the circumstances and conditions that occur on a society often lead people to 

me to adjust the way they live and to change their scientific methods and types of knowledge and their political 

systems, economic and this means different elements of culture and changing the civilization. (Yonisko, 2010) 

The social role of culture: 

1- The influence of value, ethical and behavior of the culturein person's  life in attitudes and behavior which 

reflect the culture of individual and his vision of itself and of things around him and by cultural awareness of the 

individual increase its role in life, getting his message of  humanity towards a society and others. 

2- Culture has a significant role in human interaction over the history the man was able to devise and develop 

renewable cultural mechanisms developing renewable and gained through extensive knowledge of life and 

promote the role by modern means that culminated in the communications and information revolution, which 

made human interaction more able to penetrate the barriers and bridges between people which increased their 

knowledge of themselves and others. 

3- Increasing the awareness of the role of culture in changing the attitudes of domestic and international public 

opinion through indirect impact of thecultural act in the lives of people, and the role of culture has 

globallyincreased in recent decades through the establishment of a number of cultural organizations and 

institutions, global, regional and international organization for the Educational, Scientific and Cultural 

Organization (UNESCO) comes in the first place, and the regional level and the Islamic education and culture, 

science and other institutions that are the tools and mechanisms to effect cultural, regional and international 

roles. (Khater, 2005) 

4-If culture has an important place in the lives of nations, peoples  communities and individuals, the education 

and information are the crossing gates which the hail of culture pass through to the individual in a society, they 

are closely related to education and culture affect each other as well as affected by it, the education is the field 

through which to formulating human personality in all its moral and behavioral standards, and is essential in 

building a culture of individual with the educational curricula and models, plans and programs, standards  and 

measure, and through interaction posed by the educational environment where insights and perspectives, values 
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the individual and formulate their conduct and morality and his treatment in relation to others, and how much 

they formulate educational personality output of this process is positive or negative (Ahazzaama, 2012) 

5- Culture is not less connected toother areas, the media is the carrier of culture, and it expresses it in multiple 

images, but that information already holds within it culturally content regardless of such content, and that 

highlights the importance of the role of information to change perceptions and many concepts in individuals and 

people life, and information technology has added a new dimension to that which is information resources are 

followed in all its contents positive and negative, which can only end through the integration of the education 

and information as to constitute a common culture by the individual, and if the paradox was that prevails at the 

broader aspect of the relationship is that integration between them is not impossible or difficult (Alhaj, 2013) 

Conclusion: 

Through the previous the researcher believes that the concept which was presented to each of the culture and 

human capital shows there is a correlation between the two concepts as attached to the dimensions of human 

resources as the dominant culture have influence over all aspects of society as human capital, has a limited 

influence within the organization for the fact that it is a key link in an administrative process the dominant 

culture is substantial and widespread impact on workers in the region and beyond, meaning researcher the 

concept of educational field of her study. 

The human capital is performed in an administrative way and it is likely to have an authoritarian role is very 

common and among the general contents in either case management process in the prevailing culture is 

somewhat analogous but the dominance of the wider phenomenon and that due to the multicultural societies and 

culture can be enhanced by negotiation through suppression of cultures. 

The origins of human capital depends on the prevailing culture in the process of human resources management 

in all of the organizations in the area of the study in the management and the creation of teachers as required by 

the Times and modernity here shows an obvious role of culture prevalent in human capital management. 

Education and raising are both cultural process in its overarching concept, a concept is compatible with the 

economic values, culture is also not beyond the fact that people in their methods of social life, including the 

ways people for their livelihood, and is the economic and cultural that together and play each of the human 

capital and the prevailing culture independent role in the process of education and learning. 
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