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ABSTRACT 

This essay focuses on gender-neutral pronouns and 

the benefits they hold in comparison to the 

currently used gender-specific pronouns. With the 

increasing interest towards gender and its varied 

forms, gender-specific pronouns are being 

interpreted to be out of use as many people are not 

perfectly definable with “he” or “she”. Gender-

neutral pronouns reduce such instances from 

occurring, which is thus why this essay brings 

attention to the need for gender-neutral pronouns 

to be more widely used.  
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1. INTRODUCTION 

Gender-based studies mainly focus on 

what it takes to be 'natural' in lives, which is 

actually cultural. The culture is invented by 

humans rather than grounded in biology or the 

natural world. Since culture is regarded to be 

invented, it takes varied forms in a different 

environment that changes over time with the march 

of social development. Cultural visibility of 

different genders, either conforming or non-

conforming, has expanded the manner in which one 

views gender. Since general acquaintance 

regarding gender diversity has increased, there still 

seems to be some aspect that people in general 

continue to contend with, primarily among those 

being the proper usage of gender-neutral pronouns 

[1].  

It is not that there is some ambiguity with 

gendered pronouns; rather, it is just the pronouns 

that come with a set of responses or expectations 

about how a particular individual should express 

his or her identity and then relate him/her to the 

world. For a number of persons, gender normativity 

may elicit in the way of self-expression; thereby, 

certain words feel limiting.  

According to Vijibrief, gender-neutral 

pronouns are defined as providing an identity to the 

person who cannot or does not identify as he or she 

or him or her. In English, 'they' is the word that is 

utilized as a gender-neutral pronoun even for a 

single person, which critics frequently argue 

against. It was first used in 1386 In Chaucer's 'The 

Canterbury Tales', which is still intact (2020). 

Recent studies found that such pronouns lessen 

biases that favor men and exhibit a positive attitude 

towards women [2].  

2. DISCUSSING GENDER 

Gender attributes to roles, expressions, 

behaviors, and identities which are socially 

constructed. It affects how individuals perceive 

themselves, act, respond, and interact in a society. 

Gender identity is neither static nor confined to a 

binary, i.e., boy/man or girl/woman. Rather, it 

exists with a continuous sequence and can alter 

overtime [3].  

According to Cho, assigning gender or 

sexual roles are entirely separate things. Children, 

in many cases, conceive how they feel as a gender. 

Typically, most of the children develop the ability 

to label and recognize gender groups in a 

stereotypical manner, such as a boy or masculine, 

or a girl or feminine, between the ages of 18 and 24 

months. Since gender stereotypes are reinforced, 

many children try to learn to act in particular ways 

that bring the least rebuke despite the fact that their 

gender identity is authenticated (2018). When most 

children reach the age of 5 or 6, they do not err in 

recognizing their gender preferences [4].  
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2.1 Gender and Sexual Identity 
With the increased importance and visibility of 

transgender, non-binary strata and gender non-

conforming, people begin to understand categories of 

gender and their difference with sexual identity. While 

both concepts are different in terms of biological and 

social construction, assigning sex or gender is based on 

social characteristics. On the other hand, sex is a 

biological difference between a male and female gender, 

while the latter refers to the role in society [5]. However, 

sometimes, an individual's genitals do not resemble their 

gender identity, and thus, they may be referred to as 

transgender or non-binary.  

With the increased importance of gender-based 

rights and subsequent demonstrations in this regard, most 

people ascribe gender to a biological rather than a social 

identifier. This means that they also look towards 

individuals with a sexual orientation rather than 

behavioral. The biological identification of genders 

includes hormonal or genital roots, though adequate 

biological correlates appear to be unclear, sometimes [6]. 

Also, gender analysis informs actions that are associated 

with biological implications like abnormalities or 

ambiguities. Therefore, human behavior is often 

correlated to biological attributes which define the 

gender identity of persons in a given environment. 

 

2.2 Gender-Conscious History and 

Development 
When it comes to gender-consciousness history 

or the development of gender identity, the social 

atmosphere and customs influenced the concept of 

gender-based society that has been existent for a long 

period of time. This gave rise to the occurrence of 

different roles and responsibilities that eventually 

inherited traditional values of later generations. It has 

always been a key issue whether the categorization of 

roles may become easier to define gender-based identity. 

During the establishment of human procedures for 

relationships, purported values were observed for both 

male and female genders, and how they symbolize the 

human spirit of a social culture in society [7].  

According to the Gender Identity Research 

Project developed in 1958, both psychologists and 

sociologists began studying gender consciousness in an 

effort to fathom the origins of gender identity. In 

retrospect, the increasing human consciousness about 

rights and roles produced a greater awareness of 

feminism, which further clarified the distinction between 

genders and their respective roles. With an increase in 

feminist consciousness, critics and historians were able 

to uncover both individual responses and trends to their 

early modern status quo. This enriched understanding of 

relations between genders and their biological-cum-

social development, together with the emergence and 

prevalence of gender-driven movements, such as those of 

LGBT, in the present era [8].  

Concerning with the impact of gender in 

shaping culture, it is centered on the conception of 

masculinity and femininity, along with varied exceptions. 

They may vary in terms of norms and folkways in a 

particular culture together with alteration in perceptions 

of groups regarding similarity and differences of roles. 

Due to a prevailing role of genders of general 

subordination, women seemed to be getting relatively 

fewer social rights until the turn of the 19th century. This 

led to the change in understanding of gender roles and 

how they shaped cultural settings. A sense of a 

patriarchal culture, for instance, did not reveal until 

women's identity and its increasing significance in 

culture was recognized.  

 

2.3 Gender, Self, and Society 
One particular view is that men and women are 

typically stimulated to make divisiveness, i.e., self or 

non-self-divide, in different patterns. This type of 

divergence emanates as a result of varied ways of 

interpersonal experience and social interactions that 

characterize men and women throughout their lives as 

well as from their early experience. Both the genders 

construct different forms of structures about themselves 

and as a result, their thought process differs both in form 

and content. According to Jones, women appear to be 

having more what is called socio-centric, communal, and 

collectivist schema for the self. Here, schema denotes a 

cognitive structure developed to lend coherence to an 

individual experience. Men, on the other hand, are 

comparatively ego-centric or autonomous and hold 

individual schema (2019). This is the principle of 

individuation, where the concept of 'self' is often 

described by a gender-based identification as different 

from one another [5].  

Taking the study of Speyer into consideration, 

gender roles are prescriptive as well as descriptive. The 

former tells what is desirable and expected of others, 

while the latter indicates what is typical for one's sex in 

particular contexts or situations (2019) [9]. For example, 

gender prescriptions tend to be self-imposed to a certain 

extent. Simone argues that the potential of gender roles is 

embedded in others' expectations, thus, acting in 

internalized gender identities (2020) [8]. 

 

3. PRONOUNS 

Gender pronouns are defined as words that 

individuals use to call one another without using 

names. They are what people use to refer to others. 

Besides, they are important due to the fact that the 

formation of an inclusive environment occurs when 

instead of using personal names, people use 

pronouns to show some kind of deference. Since 
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genders are not clearly defined along the lines of 

'man' and 'woman, pronouns are personalized rather 

than the generalized way of utterance.  

When it comes to common nouns, they are 

a generic form of person, thing, or place. There is 

also a subtle difference between common nouns 

and titles, which are often regarded as overlapping. 

It is often said that common nouns are always used 

with a capitalized word, but sometimes titles, when 

written without capitalized letters, do not refer to 

common nouns. For instance, the word 'president' 

in the sentence 'the president made the speech' is a 

title and is not considered to be a common noun. 

Presently, common nouns are often correlated with 

the ranks or rates given to the people, places or 

things. Buildings, hospitals, churches, cats, and 

other classifications are regarded to be common 

nouns.  

 

3.1 How Language Shapes Self-

perception and Culture 
It is universally recognized that language plays 

a substantive role in human cultural transmission. No 

matter how sophisticated the cultural transmission 

systems are, they proceed with the element of language. 

There are roughly 6,000 human languages spoken around 

the globe, both through learned and intelligible behavior 

[2]. 

The words or metaphors employ result in 

distinct perceptions of self among people. Since language 

is the direct result of cultural growth, it affects the self-

perception of people to the extent that points, gestures 

and other non-verbal ways of interaction have a 

significant impact on human perceptions. For instance, in 

Russia, multifarious words exist for a shade of blue. On 

the other hand, in the remote areas of Australia, people 

do not use the words 'left' or 'right' for directions; instead, 

they use navigational terms like 'north or 'east' to 

describe locations. So, it is possible that one would think 

about a situation in a totally different way [10]. Certain 

English language speakers focus on if the event has 

occurred in the past to utter or explain about it with a 

unique phrasal verb.  

The usage of gender-based pronouns varies in 

terms of societal cultures. 'I,' for example, indicates 

decreasing collectivism and growing individuation, 

especially in the western culture. In contrast, in Asian 

cultures, the usage of the same pronoun is often in favor 

of plural form because Asian countries reflect more of a 

collectivist culture [11]. Furthermore, in an educational 

setting, this pronoun is not reckoned as biased when 

compared with the job performance in the corporate 

sector. The first-person singular pronouns are connected 

with honesty, individual self-focus and an expressive 

way of style [7]. However, this can be associated with 

narcissist thinking from an individual perspective. Thus, 

the notion of gendered pronouns and their usage is 

prevalent variedly in different societies.  

 

3.2 Inclusivity to Break Down Barriers 

Caused by Linguistic Reinforces  
Perceptions and social norms are the reflective 

images that form a source of knowledge about society or 

the world at large. One of the assumptions is that 

perceptions and social norms are non-problematic 

sources, free from the influence of mind, like a 

perception as a mirror-image. The perception is seen as 

an action entailing a search and accumulation of 

information through processing an evaluation [6]. They 

dominate the views about particular events, thus 

becoming a reality with the passage of time. Besides, 

social norms are mirrored through enforced and shared 

attitudes regarding what to do or not to do. They are a 

source of social behavior, structural characteristics of the 

environment, and non-codified family laws. They 

channel conduct in some directions and detest it for 

going in other directions.  

Though language is considered as an effective 

force of communication, it is also a barrier to ensure 

gender-based inclusivity [12]. It is a destroyer of human 

relationships owing to the fact that language disenchants 

people from each other. Failure of crews in a diverse 

environment is one common type of drawback of 

linguistic reinforcement. This needs to be dealt with by 

ensuring inclusivity of all genders in terms of socio-

economic opportunities, which are obstructed by the 

reinforcement of one particular language. It was not 

before three decades that people from other Asian 

countries began inhabiting Japan, as the latter continues 

to embrace inter-dependent cultures with a view to 

ensure inclusive rights and opportunities.  

The study of Thelwall stated that language has 

the ability to perpetuate gender discrimination and 

stereotyping [13]. This results in treating one specific 

gender harshly at the expense of another. Gender-marked 

forms like replacing an Asian police officer with a 

European-inhabited policeman in Australia is often 

regarded as a stigmatized policy in a given society 

(2021).  Also, language brings hierarchical structures and 

division of labor in professional areas in the pan-Arab 

culture, which discriminates against people of South-

Asian descent. Even in a diverse country like India, 

where more than hundreds of languages are spoken, 

people of small states are often subject to barriers of 

norms and linguistic prejudices.  

To infer, if something is perceived on the basis 

of gender, language has an important role in imposing 

dichotomy or stereotypical elements. However, gender-

fair language whereby balancing and neutralization are 

key factors, which imply gender-neutral forms as 
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preferable over gendered forms. Concerning neutral 

norms, they became less orthodox and more temporal 

when societies embrace norms and behaviors of different 

cultures together. Similarly, the above articulated 

pronouns, like parents or humankind, are ample to 

portray the significance of neutral pronouns to prevent 

any contingency of language bias.  

 

4. Gender-Neutral Pronouns  

Gender-neutral and gender-inclusive are 

increasingly becoming important language 

phenomena, which are often used interchangeably. 

Both are an actual form of language that prevents 

bias towards a specific gender. This involves 

avoiding few nouns that are gender-specific, i.e., 

chairperson instead of chairman, or steward in 

place of policeman. Gender-neutral can also be an 

individual or a movement that does not distinguish 

roles as per people's gender and thus, avoids using 

gender-specific nouns or pronouns [14]. 

 On the other hand, by its very definition, 

inclusivity involves openness to everyone. With 

regard to gender, this means that any service 

including agencies, schools, and other institutions, 

ensures participation of each gender identity 

regardless of their biological, social, and language 

differences. The United Nations is vivid examples  

 

of a gender-inclusive platform where the 

representation of almost all languages belonging to 

global societies are equally reckoned [15]. 

 

4.1 Benefits of Inclusivity  
Inclusivity is the process of social 

improvement in terms of participation of individuals or 

groups in society by reforming the ability, dignity and 

opportunity of those communities which are 

disadvantaged due to their identity [16]. When looking at 

marginalization in retrospect and subsequent 

reformations that took place in the shape of movements 

and exchanges, positive benefits of inclusivity in a 

society materialized. Be it in an organization in the 

education sector or among peers, a plethora of 

advantages are emanated from inclusivity in terms of 

productivity, result effectiveness, teamwork and better 

expectations, to name a few.  

Simply put, the benefits of inclusivity can be 

favorable to the individual as well as to the groups taking 

part in society. Inclusion ensures improvement of 

opportunity, ability and dignity, especially for those who 

are at a disadvantage. Though inclusivity works 

differently when it comes to an organization, teamwork, 

productivity, family groups or mental health, the 

endpoint is to remove barriers that prevent full 

participation in real-life tasks. 

 

4.2 Benefits of Inclusivity in Different 

Aspects 
There are varying manners through which 

workplace diversity is presently dealt with, including 

consideration of the workforce as equal in terms of 

performance and socio-cultural background. A heap of 

organizations has adopted culture monitoring to manage 

a diverse workforce. It is due to the fact that new 

environments and activities stimulate others to partake in 

challenges in order to stand out. Also, it determines the 

success of the organization in terms of amicable 

interaction and prevention of communication gaps, so as 

to draw out the best solutions to the organizational 

problems [17]. 

  The benefits of inclusivity in organizations are 

followed by those on teamwork. Co-workers who usually 

come from a diverse ethnic, language or racial 

background can bring some important experiences and 

individual perceptions during group tasks. It has been 

articulated in the study of Stephen that pooling diverse 

knowledge and skills of culturally diverse employees can 

benefit the organization immensely by consolidating the 

productivity and being responsive of the team at large 

and adapting to the altering work circumstances. 

Sometimes, language barriers prove to be an obstacle 

that normally results in confusion; however, there are a 

scant number of global organizations where teamwork is 

based upon uniformity of culture (2020). Precisely, 

diversity is the backbone of any teamwork, which 

endeavors to produce the best results of their individual 

performance as long as they value inclusivity and 

prevention of marginalization against any particular 

individual or culture. 

Concomitantly, inclusion does also improve 

the engagement and productivity of an organization or 

any other public or private sector through existing 

employees as well as helping attract the newer ones. 

According to the study of Campos and Heejung, 

organizational inclusivity enhances productivity by as 

much as seventy percent when there is an increasing 

focus on integrating the business and commitment to 

make the workforce diversity intact. Besides, 

productivity is one important thing that any entity always 

seeks to preserve, especially when it comes to a 

competing business environment where adequate policies 

and culture will serve the maximum benefit in terms of 

capital output (2017) [18]. As a whole, productivity is a 

pivotal key to inclusive growth for which it is necessary 

for the business to ensure a holistic environment and 

management strategy in order to accomplish 

organizational results.  

The importance of inclusivity among peer 

groups, particularly in the education sector, is of 
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increasing significance. This specific sector regards the 

opportunity of inclusivity for appropriate social 

interaction for individuals in general and those who more 

often contend with social skills in particular. Interaction 

and peer support can have a positive effect on teenagers 

and adults throughout their academic and professional 

life. The institution which considers inclusive settings 

fundamental is acquainted with its potential gains in 

social skills, communication, adaptive behavior, 

friendliness towards one another, and better academic 

results [19]. Working with students who belong to 

marginalized or vulnerable social groups teaches others 

to respect and pay deference to peers, appreciate rather 

than scorn differences to create coordination and having 

meaningful friendships. Such ramifications of inclusivity 

in peer groups help youth embrace diversity of groups in 

their succeeding career and shun adopting a 

discriminatory approach.  

Considering the impact of inclusivity on people 

with mental and physical illness, social inclusion is 

regarded as a fundamental human right. People who 

suffer from physical and mental health are found to face 

prevalent, widespread and multi-faceted social, cultural 

and economic exclusion. Moreover, they are stigmatized 

as a result of differing beliefs that they lack capacity and 

are dangerous to other people, as a consequence of whom 

they experience physical violence, confinement and even 

bullying. The study of Juvonen identified several barriers 

to education, formal employment, legal systems, and 

social protection for differently abled people, which 

eventually cause them inclusion from their families and 

communities. Thus, the remedy for preventing such an 

inclusion requires being inclusive. This means being 

proactively aware of their mental and physical ills by 

normalizing conversations (2019). This practice can 

boost the de-stigmatization of ill-fated conditions as well 

as raise awareness of support, prevention and treatment.  

Some of the inclusivity benefits for children 

vis-à-vis family acceptance require portraying a soft 

image towards children either with disabilities or mental 

illness. There have been debates surrounding around the 

manner in which such types of children are alienated and 

isolated from the family settings as a result of which, 

they feel threatened and demoralized in a society. Since 

parents are the first teachers who know their child to the 

fullest, it is significant for such families to accept less 

abled children as equal to other normal children by 

communicating with them to create persistence between 

an abode and a school, and spend much of the spare time 

facilitating or fostering them [20]. This can ensure that 

these types of children are an inclusive part of one family 

as well as of community, which will consequently help 

them reach their developmental potential.  

4.3 Gender-Neutral Pronouns and 

Inclusivity  
Considering the world of globalization where 

people, states and organizations are inter-connected, it is 

difficult for any given society to regard diversity as a 

problem. Rather, it is a solution to bringing 

improvements tactically for equitable social and 

economic growth. As far as inclusivity and adoption of 

diversity in a workplace organization are concerned, 

managers most often tend to acquire skills that are 

required in a working environment in order to teach 

others within the workplace setting to strengthen 

diversity and value differences [21]. Such diversity 

aligns gender-neutrality with inclusivity that look 

towards all types of genders including trans or LGBT on 

equal terms and ensure participation of all in community 

challenges.  

5. GENDER-NEUTRAL PRONOUNS 

AS A CATALYST FOR CHANGE 

Languages handle gender and pronouns in 

a different manner. Some languages just use the 

pronouns for gender; some even try to avoid gender 

altogether. There are certain languages that even 

employ masculine forms or words as generics or 

plurals, such as 'all mankind,' for it is reckoned as a 

stand-in for all kinds of people including 

transgender. This seems to be a catalyst for change 

when one does not discriminate any gender by 

using a specific word or pronoun that may combat 

another gender, which is having a minority. But 

just because any language is metabolizing a new 

form does not certainly mean that it will change 

how people feel or think about a particular gender. 

Words such as 'him' or 'her' are often replaced by 

the word 'person' so as to prevent any kind of bias 

and possibility of discouraging the gender. The 

study of Stephen and Catherine got their results by 

hypothesizing that newly emerged gender-neutral 

pronouns have decreased mental bias towards the 

female stratum of the society and, thereby, enhance 

their salience including non-binary and LGBTQ 

persons. It also lends credence to controversial 

notions in linguistics, such as that of 'Sapir-Whorf 

Hypothesis', which is called linguistic determinism 

(2020). Linguistic determinism entails those words 

one has at his or her disposal frame about how 

he/she can see the world [22].  
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5.1 Neutrality/Inclusivity Shaping 

Culture and Perceptions  
A plethora of research draws out the findings 

that inclusivity and diversity practitioners are usually 

caught in the same aspect, which to them often mean the 

same things in different societies around the globe. 

Global inclusivity and diversity seek to obtain 

advantages by amalgamating perceptions and engaging 

different cultures in order to manage and value diversity 

[23]. Just as national boundaries have been eroded in a 

global village, so does perception and language barriers 

that may weaken the global connectivity and inter-

dependence. In addition to this, those findings that assess 

work cultures usually gauge perceptions with 

assessments by focusing on two main areas, i.e., 

particular areas of the culture like the impact of 

inclusivity initiatives and the overall culture, which 

entails different ethnic, language and other social factors 

[24]. Since culture is the learned behavior that modifies 

with the passage of its development, it extends to 

different ideas as well as feedback of making 

connections among diverse cultures. As a result, it 

contributes to accepting others' perceptions and ideas.  

Since inclusivity and diversity are the two 

facets of the same coin, they equally shape and impact 

culture and perceptions in social, job and political 

settings. Also, it alters beliefs of xenophobic notions that 

are based on embracing cultures through a choice rather 

than necessity. For instance, when considering the 

impact of inclusivity and diversity on social culture, they 

encompass equitable rights and opportunity in socio-

economic areas of a given society. Also, it breaks down 

hazardous perceptions of social polarization that threaten 

social integration, which is essential to ward off social 

unrest or any other kind of tumultuous practice. On the 

other hand, shaping culture and perceptions through 

inclusivity and diversity also impact the political culture 

in a way that it ensures the representation of all majority 

and minority populace on legislative, judicial and 

executive grounds. A country that is teeming with 

cultural diversity enhances the perception of political 

inclusivity by disseminating policies of social, economic 

and political sectors on equitable terms [25]. In the same 

manner, diversity also molds a job culture in a public or 

private organization. Organizations nowadays signify the 

importance of diversity which shape culture and 

perception of the organizational workforce in a positive 

way. It enhances teamwork, coordination, 

communication, and better business results, which 

eventually render the organization plaudits among the 

general public. Organizations are of the view that 

diversity is one major cure to emanate a good business 

environment by listening to the concerns of each 

employee and treat everyone equally on the basis of 

performance regardless of cultural or regional 

differences.  

In a nutshell, diversity/inclusivity has the 

potential to change perceptual constructs by 

strengthening the cultural aspects of any society. It 

shapes decisions, consequences and choices from being 

static to dynamic and creates a more supportive society.  

 

5.2 Bronfenbrenner’s Ecological Model  
The ecological systems theory propounded by 

a late child psychologist Bronfenbrenner considers child 

development as a complex set of relations impacted by 

different levels of the environment, from broad cultural 

values to immediate family settings. To him, one must 

look both at the child's immediate environment as well as 

his interaction with the larger environment in order to 

study his development.  

Taking the study of Boulanger into view, it is 

unnecessary to ignore the impact of global events on 

local children. He highlighted that global news are a 

consistent source of information in the lives of children, 

which influence them not just in terms of health or 

ecological issues, but also through economic forces, 

which sometimes appear to be more reactive to the 

national and international events that have become more 

reinforced when compared to the recent past (2019) [26].  

5.3 Inclusivity and Breaking Down of 

Harmful Constructs  
As comprehensively discussed above, 

inclusivity has an ability to erode dangerous socio-

cultural constructs of stigmatization and marginalization 

that were usual practices in retrospect, especially in the 

pre-industrialization era. It was not before cultural 

revolutions of the past two centuries that recognition of 

inclusivity and combating social stigma has become 

more prominent. Besides, those stigmatized beliefs that 

are related to gender pronouns are now effectively 

addressed, and people are wary of not using such words 

that may be harmful for a specific gender [27].  

 

5.4 Typification   
Concerning with the concept of typification, it 

is regarded as the procedure of depending on general 

knowledge of establishing ideas about individuals and 

the world at large. As people partake in social lives, most 

of what they are aware of regarding other people does 

minimally take the shape of direct personal knowledge. 

Strong belief in eradicating gender typification breaks 

down power perceptions by focusing on results rather 

than on the means, that is, to ensure social progress 

rather than the pursuit of power [28]. It also eliminates 

sexual identification and stigmatization pertaining to a 

specific gender as a result of which gender-based norms 

and behaviors are accepted neutrally.  
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6. POSSIBLE BARRIERS TO ADOPT 

GENDER-NEUTRAL PRONOUNS 

Though gender-neutral pronouns which 

treat all genders equitably in a linguistic manner 

have become more adoptable, there are certain 

barriers or obstacles in the way of such an 

adoption. One of those manifest barriers is gender 

stereotyping. Gender stereotyping is a prevalent 

practice related to an individual man or woman 

attributable to certain characteristics in a social 

group. Basically, it is the belief that persons have 

specific traits of both genders that create limitations 

in the way of embracing other gender's traits on the 

same lines [29]. This can be dealt with by creating 

neutralization, that is, by replacing male-masculine 

forms, i.e., sportsman, with gender-unmarked 

forms, i.e., sportsperson.  

In addition to gender stereotyping, 

discrimination is also a vivid barrier to adopting 

gender-neutral pronouns. For instance, 

discriminatory practices are prevalent in 

conservative social communities where there is 

little awareness about making a particular gender 

inferior. Besides, a patriarchal society is a complex 

phenomenon existent in multiple regions of the 

world, which do not signify male designations as a 

significant obstacle to marginalized women. As a 

result, female genders are compelled to put up with 

the discriminatory language policies. In addition to 

this, when it comes to healthcare services, trans 

people are the ones that suffer despondency when 

services do not respect their lived identity. It can be 

usual for transgender to seek medical assistance, 

but more often suffer degrading experiences. So, 

some of the multiple barriers obstruct adopting 

gender-neutral pronouns and ignore the importance 

of inclusivity for every living gender.  

 

7. CONCLUSIONS 

By rounding out this comprehensive 

discussion, it can be inferred that the present 

gender-based studies and languages signify 

neutrality as an important antidote to avoid gender-

specific pronouns. An identity is a long-continued 

process rather than confined to a particular gender. 

It was also discussed throughout the analysis in this 

study that pronouns are essential agents to 

normalize culturally-induced norms. Sometimes, 

common pronouns conducive to a specific gender 

may be overlapping; nevertheless, it shapes culture 

as well as individual self-perception. It may vary in 

terms of different cultures where a singular 

pronoun may denote the collective reckoning of 

both masculine and feminine genders and do not 

favor using plural forms with a view to reflecting a 

collectivist culture. Such collectivism is followed 

by inclusivity by eroding barriers that arrive in the 

way of reinforcing linguistic aspects. This was 

thoroughly discussed throughout this paper that 

multiple cultures detested inclusivity and preferred 

static culture that now openly embrace inter-

dependence of cultures to nudge the society 

towards social and economic progress. Other than 

this, it was analyzed that there are immense 

benefits of inclusivity to different professional, 

family, education, and health-related settings, 

which have an impact on individual perceptions as 

well as culture. Though certain barriers ranging 

from gender stereotyping to patriarchy obstruct the 

adoption of gender-neutral pronouns, more 

awareness about gender-based characteristics and 

creating neutralization by aligning both masculine 

and feminine forms may prevent these barriers. 
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